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Group Outplacement & Career Transitioning

ne Outline & Features Benefits to the Individual
* Group outpla

*

experienced co .

) al issues and
recruitment profe .
onal finances)

- Understanding redundancy
- Self-assessment — taking stock of wl

identifying strengths and areas for develp

h X ) through group-work and sharing of resources
- Managing practical concerns e.g. tax/pensions sh sroup &

* Equips individuals with requisite skills to search

-P ing to re-enter the job ket —CV, -
AT I e and prepare for their new role

Interview preparation, job search activities

: * Projects a positive image of the organisation
" 2 day works oD * Helps alleviate feelings of anger and fear

delivered onsite or at an agreed location associated with change and transitioning

* Input by up to four consultants (corporate * Increases employee motivation

psychologists and HR recruitment professionals) * Improves ability to retain key staff during times of

* Additional one-to-one coaching sessions can be change

arranged post-workshop for an agreed fee.
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Executive Outplacement & Career Transitioning

me Outline & Features

* Comprehensi
* One-to-one feed
* Tailored to individusa

- Preparation of a personal deve
- Career profiling, networking and pe
- CV design and Interview preparation

- Managing practical concerns including tax, pensions

and personal finances
- Support and coaching in your new job/role

5-7 sessions recommended per person —
inclusive of psychometric profiling &
feedback, coaching, expert input from

corporate psychologists & HR recruitment
professionals, access to relevant literature,
materials & resources.
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Benefits to the Individual

ovides access to expert and bespoke resources

* Projects a positive image of the organisation

* Helps alleviate feelings of anger and fear
associated with change and transitioning

* Increases employee motivation
* Improves ability to retain key staff during times of
change



Early Career Transitioning & Outplacement

e Outline & Features Benefits to the Individual

* Online psyck ential and

* One-to-one fee
(duration 1% -2

* Career assessment and creases confidence

* Practical expert advice o he requisite skills for
preparation and managing you :
forward

* Participant workbook and tools to assist personal

growth and development . =" e
* Projects a positive image of the organisation

* Helps alleviate feelings of anger and fear

* 2 -3 sessions recommended - associated with change and transitioning
Inclusive of psychometric assessments, face-to-face * Increases employee motivation
feedback, workbook and additional resources. * Improves ability to retain key staff during times of
change
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+ il
info@davittcorporatepartners.com or
consult our website -

www.davittcorporatepartners.com
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